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Women and Workplace Discrimination
Whether as slaves or freedmen, the political and social status of African Americans
has always been tied to their ability to participate in the nation's economy.
Freedom in the post--Civil War years did not guarantee equality, and African
Americans from emancipation to the present have faced the seemingly
insurmountable task of erasing pervasive public belief in the inferiority of their
race. For Jobs and Freedom: Race and Labor in America since 1865 describes the
African American struggle to obtain equal rights in the workplace and organized
labor's response to their demands. Award-winning historian Robert H. Zieger
asserts that the promise of jobs was similar to the forty-acres-and-a-mule
restitution pledged to African Americans during the Reconstruction era. The
inconsistencies between rhetoric and action encouraged workers, both men and
women, to organize themselves into unions to fight against unfair hiring practices
and workplace discrimination. Though the path proved difficult, unions gradually
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obtained rights for African American workers with prominent leaders at their fore.
In 1925, A. Philip Randolph formed the first black union, the Brotherhood of
Sleeping Car Porters, to fight against injustices committed by the Pullman
Company, an employer of significant numbers of African Americans. The Congress
of Industrial Organizations (CIO) emerged in 1935, and its population quickly
swelled to include over 500,000 African American workers. The most dramatic
success came in the 1960s with the establishment of affirmative action programs,
passage of the Civil Rights Act of 1964, and Title VII enforcement measures
prohibiting employer discrimination based on race. Though racism and unfair hiring
practices still exist today, motivated individuals and leaders of the labor movement
in the nineteenth and twentieth centuries laid the groundwork for better conditions
and greater opportunities. Unions, with some sixteen million members currently in
their ranks, continue to protect workers against discrimination in the expanding
economy. For Jobs and Freedom is the first authoritative treatment in more than
two decades of the race and labor movement, and Zieger's comprehensive and
authoritative book will be standard reading on the subject for years to come.

Praeger Handbook on Understanding and Preventing
Workplace Discrimination: Legal, management, and social
science perspectives
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Campaign Strategy in Direct Democracy
Bernard R. Gifford In the United States, the standardized test has become one of
the major sources of information for reducing uncertainty in the determination of
individual merit and in the allocation of merit-based educational, training, and
employment opportunities. Most major institutions of higher education require
applicants to supplement their records of academic achievements with scores on
standardized tests. Similarly, in the workplace, as a condition of employment or
assignment to training programs, more and more employers are requiring
prospective employees to sit for standardized tests. In short, with increasing
frequency and intensity, individual members of the political economy are required
to transmit to the opportunity marketplace scores on standardized examinations
that purport to be objective measures of their and potential. In many instances,
these test scores are the abilities, talents, only signals about their skills that job
applicants are permitted to send to prospective employers. THE NATIONAL
COMMISSION ON TESTING AND PUBLIC POLICY In view of the importance of these
issues to our current national agenda, it was proposed that the Human Rights and
Governance and the Education and Culture Programs of the Ford Foundation
support the establishment of a ''blue ribbon" National Commission on Testing and
Public Policy to investigate some of the major problems as well as the untapped
opportunities created by recent trends in the use of standardized tests, particularly
in the workplace and in schools.
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Discrimination, Jobs, and Politics
This three volume reference set offers a comprehensive look at the roles race and
ethnicity play in society and in our daily lives. General readers, students, and
scholars alike will appreciate the informative coverage of intergroup relations in
the United States and the comparative examination of race and ethnicity
worldwide. These volumes offer a foundation to understanding as well as
researching racial and ethnic diversity from a multidisciplinary perspective. Over a
hundred racial and ethnic groups are described, with additional thematic essays
offering insight into broad topics that cut across group boundaries and which
impact on society. The encyclopedia has alphabetically arranged author-signed
essays with references to guide further reading. Numerous cross-references aid the
reader to explore beyond specific entries, reflecting the interdependent nature of
race and ethnicity operating in society. The text is supplemented by photographs,
tables, figures and custom-designed maps to provide an engaging visual look at
race and ethnicity. An easy-to-use statistical appendix offers the latest data with
carefully selected historical comparisons to aid study and research in the area

The Politics of Immigration
This comprehensive, two-volume handbook compiles the current case law,
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management practices, and social science research on workplace discrimination,
including federal- and state-protected categories. * A chapter is included on each
type of workplace discrimination per the Equal Employment Opportunity
Commission, including sex discrimination, race/color discrimination, and equal
compensation discrimination * Contributions from distinguished attorneys,
management consultants, scholars, and academicians working in the area of
workplace discrimination * An overview of the chronology of case law in each type
of workplace discrimination * A bibliography accompanying each chapter with
additional references provided in appendices

The Oxford Handbook of U. S. Women's Social Movement
Activism
"[A] collection of scholars [has] released a monumental study called A Common
Destiny: Blacks and American Society. It offers detailed evidence of the progress
our nation has made in the past 50 years in living up to American ideals. But the
study makes clear that our work is far from over." â€"President Bush, Remarks by
the president to the National Urban League Conference The product of a four-year,
intensive study by distinguished experts, A Common Destiny presents a clear,
readable "big picture" of blacks' position in America. Drawing on historical
perspectives and a vast amount of data, the book examines the past 50 years of
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change and continuity in the status of black Americans. By studying and comparing
black and white age cohorts, this volume charts the status of blacks in areas such
as education, housing, employment, political participation and family life.

When the Marching Stopped
Understanding Affirmative Action
"Chapters explore such arenas as higher education, federal and state contracting,
public employment, and minority- and women-owned businesses. The cumulative
analysis in the book is then used to explore the current and future impacts of
Proposition 209 and other legislation that eliminates affirmative action
programs."--BOOK JACKET.

Beyond Discrimination
Throughout this impressive and controversial account of the fight against job
discrimination in the United States, Paul Burstein poses searching questions. Why
did Congress adopt EEO legislation in the sixties and seventies? Has that
legislation made a difference to the people it was intended to help? And what can
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the struggle for equal employment opportunity tell us about democracy in the
United States? "This is an important, well-researched book. . . . Burstein has had
the courage to break through narrow specializations within sociology . . . and even
to address the types of acceptable questions usually associated with three
different disciplines (political science, sociology, and economics). . . . This book
should be read by all professionals interested in political sociology and social
movements."—Donald Tomaskovic-Devey, Social Forces "Discrimination, Jobs and
Politics [is] satisfying because it tells a more complete story . . . than does most
sociological research. . . . I find myself returning to it when I'm studying the U.S.
women's movement and recommending it to students struggling to do coherent
research."—Rachel Rosenfeld, Contemporary Sociology

Mandatory Arbitration of Employment Discrimination Disputes
Why race remains the central political issue in America today Why have American
policies failed to reduce the racial inequalities still pervasive throughout the
nation? Has President Barack Obama defined new political approaches to race that
might spur unity and progress? Still a House Divided examines the enduring
divisions of American racial politics and how these conflicts have been shaped by
distinct political alliances and their competing race policies. Combining deep
historical knowledge with a detailed exploration of such issues as housing,
employment, criminal justice, multiracial census categories, immigration, voting in
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majority-minority districts, and school vouchers, Desmond King and Rogers Smith
assess the significance of President Obama's election to the White House and the
prospects for achieving constructive racial policies for America's future. Offering a
fresh perspective on the networks of governing institutions, political groups, and
political actors that influence the structure of American racial politics, King and
Smith identify three distinct periods of opposing racial policy coalitions in American
history. The authors investigate how today's alliances pit color-blind and raceconscious approaches against one another, contributing to political polarization
and distorted policymaking. Contending that President Obama has so far
inadequately confronted partisan divisions over race, the authors call for all sides
to recognize the need for a balance of policy measures if America is to ever cease
being a nation divided. Presenting a powerful account of American political
alliances and their contending racial agendas, Still a House Divided sheds light on
a policy path vital to the country's future.

Test Policy and the Politics of Opportunity Allocation: The
Workplace and the Law
Job Discrimination is a straightforward user's guide that gives workers the knowhos and confidence to fight back against unlawful discrimination. Jeffrey Bernbach
provides step-by-step instructions on when, where, and how to file an employment
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discrimination claim. Through actual case studies, Bernbach deflates the myths
and misconceptions surrounding job discrimination claims, while defining and
explaining the laws protecting employees.

Sex Discrimination in the Workplace
Religious and Political Discrimination in the Workplace
Fetal Rights, Women's Rights
For some time, the United States has been engaged in a national debate over
affirmative action policy. A policy that began with the idea of creating a level
playing field for minorities has sparked controversy in the workplace, in higher
education, and elsewhere. After forty years, the debate still continues and the
issues are as complex as ever. While most Americans are familiar with the term,
they may not fully understand what affirmative action is and why it has become
such a divisive issue. With this concise and up-to-date introduction, J. Edward
Kellough brings together historical, philosophical, and legal analyses to fully inform
participants and observers of this debate. Aiming to promote a more thorough
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knowledge of the issues involved, this book covers the history, legal status,
controversies, and impact of affirmative action in both the private and public
sectors -- and in education as well as employment. In addition, Kellough shows how
the development and implementation of affirmative action policies have been
significantly influenced by the nature and operation of our political institutions.
Highlighting key landmarks in legislation and court decisions, he explains such
concepts as "disparate impact," "diversity management," "strict scrutiny," and
"representative bureaucracy." Understanding Affirmative Action probes the
rationale for affirmative action, the different arguments against it, and the known
impact it has had. Kellough concludes with a consideration of whether or not
affirmative action will remain a useful tool for combating discrimination in the
years to come. Not just for students in public administration and public policy, this
handy volume will be a valuable resource for public administrators, human
resource managers, and ordinary citizens looking for a balanced treatment of a
controversial policy.

Religion, the Secular, and the Politics of Sexual Difference
Throughout this impressive and controversial account of the fight against job
discrimination in the United States, Paul Burstein poses searching questions. Why
did Congress adopt EEO legislation in the sixties and seventies? Has that
legislation made a difference to the people it was intended to help? And what can
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the struggle for equal employment opportunity tell us about democracy in the
United States? "This is an important, well-researched book. . . . Burstein has had
the courage to break through narrow specializations within sociology . . . and even
to address the types of acceptable questions usually associated with three
different disciplines (political science, sociology, and economics). . . . This book
should be read by all professionals interested in political sociology and social
movements."—Donald Tomaskovic-Devey, Social Forces "Discrimination, Jobs and
Politics [is] satisfying because it tells a more complete story . . . than does most
sociological research. . . . I find myself returning to it when I'm studying the U.S.
women's movement and recommending it to students struggling to do coherent
research."—Rachel Rosenfeld, Contemporary Sociology

Legal Research and Law Library Management
Global struggles over women's roles, rights, and dress increasingly cast the secular
and the religious in tense if not violent opposition. When advocates for equality
speak in terms of rights and modern progress, or reactionaries ground their
authority in religious and scriptural appeals, both tend to presume women's
emancipation is ineluctably tied to secularization. Religion, the Secular, and the
Politics of Sexual Difference upsets this certainty by drawing on diverse voices and
traditions in studies that historicize, question, and test the implicit links between
secularism and expanded freedoms for women. Rather than position secularism as
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the answer to conflicts over gender and sexuality, this volume shows both religion
and the secular collaborate in creating the conditions that generate them.

Helping State and Local Governments Comply with the ADA
Many racial and ethnic groups in the United States, including blacks, Hispanics,
Asians, American Indians, and others, have historically faced severe
discriminationâ€"pervasive and open denial of civil, social, political, educational,
and economic opportunities. Today, large differences among racial and ethnic
groups continue to exist in employment, income and wealth, housing, education,
criminal justice, health, and other areas. While many factors may contribute to
such differences, their size and extent suggest that various forms of discriminatory
treatment persist in U.S. society and serve to undercut the achievement of equal
opportunity. Measuring Racial Discrimination considers the definition of race and
racial discrimination, reviews the existing techniques used to measure racial
discrimination, and identifies new tools and areas for future research. The book
conducts a thorough evaluation of current methodologies for a wide range of
circumstances in which racial discrimination may occur, and makes
recommendations on how to better assess the presence and effects of
discrimination.
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Sexual Orientation Discrimination
This is a critical analysis of the history of the American Civil Liberties Union and
represents the first published account of the ACLU's record. Other works on the
organization either dealt only with specific issues or have been simply journalistic
accounts. Donohue provides the first systematic analysis by a social scientist. It is
unquestionably the most serious work now available and is likely to remain the
touchstone for any such work for many years to come.

Equality on Trial
Presents a comprehensive picture of the effort to achieve fair employment
practices through government intervention. Includes a description of the origins,
history, and impact.

Encyclopedia of Race, Ethnicity, and Society
In the late 1970s and throughout the 1980s, many private employers in the United
States enacted fetal protection policies that barred fertile women—that is, women
who had not been surgically sterilized—from working in jobs that might expose
fetuses to toxins. In Fetal Rights, Women's Rights, Suzanne Samuels analyzes
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these policies and the ambiguous responses to them by federal and state courts,
legislatures, administrative agencies, litigants, and interest groups. She poses
provocative questions about the implicit links between social welfare concerns and
paternalism in the workplace, including: are women workers or wombs? Placing the
fetal protection controversy within the larger societal debate about gender roles,
Samuels argues that governmental decision-makers confuse sex, which is based
solely on biological characteristics, with gender, which is based on societal
conceptions. She contends that the debate about fetal protection policies brought
this ambiguity into stark relief, and that the response of policy-makers was rooted
in assumptions about gender roles. Judges, legislators, and regulators used gender
as a proxy, she argues, to sidestep the question of whether fetal protection policies
could be justified by the biological differences between women and men. The fetal
protection controversy raises a number of concerns about women's role in the
workplace. Samuels discusses the effect on governmental policies of the ongoing
controversy over abortion rights and the debates between egalitarian and
relational feminists about the treatment of women at work. A timely and
engrossing study, Fetal Rights, Women's Rights details the pattern of gender
politics in the United States and demonstrates the broader ramifications of gender
bias in the workplace.

The Politics of the American Civil Liberties Union
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Over the course of thirty-seven chapters, including an editorial introduction, this
handbook provides a comprehensive examination of scholarly research and
knowledge on a variety of aspects of women's collective activism in the United
States, tracing both continuities and critical changes over time. Women have
played pivotal and far-reaching roles in bringing about significant societal change,
and women activists come from an array of different demographics, backgrounds
and perspectives, including those that are radical, liberal, and conservative. The
chapters in the handbook consider women's activism in the interest of women
themselves as well as actions done on behalf of other social groups. The volume is
organized into five sections. The first looks at U.S. Women's Social Activism over
time, from the women's suffrage movement to the ERA, radical feminism, thirdwave feminism, intersectional feminism and global feminism. Part two looks at
issues that mobilize women, including workplace discrimination, reproductive
rights, health, gender identity and sexuality, violence against women, welfare and
employment, globalization, immigration and anti-feminist and pro-life causes. Part
three looks at strategies, including movement emergence and resource
mobilization, consciousness raising, and traditional and social media. Part four
explores targets and tactics, including legislative forums, electoral politics, legal
activism, the marketplace, the military, and religious and educational institutions.
Finally, part five looks at women's participation within other movements, including
the civil rights movement, the environmental movement, labor unions, LGBTQ
movement, Latino activism, conservative groups, and the white supremacist
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movement.

Still a House Divided
The governed must know their government. Understanding how our government
functions and the political forces that influence it is vital for all Americans. As a
comprehensive overview and history of the subject, this book is designed to help
anyone interested in learning about our government and the origins of its complex
inner workings, our political system, and key elements that have affected our
growth as a nation, all while serving as the best supplementary reading a student
can get. - Author is an experienced Advanced Placement teacher - Students
looking to take AP exams are a ready audience, along with citizenship applicants
and CNN junkies - Large renewable market - Suitable as supplemental reading for
coursework

The Complete Idiot's Guide to U.S. Government and Politics
In the spring of 2006, millions of immigrants and supporters organized in cities and
small towns across the United States to defend their rights following the passage of
HR4437, a bill designed to punish unauthorized immigrants. In an unprecedented
show of force, tens of thousands of workers marched out of meatpacking plants,
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factories, restaurants, landscape businesses and stores, while students—many of
them the US-born children of immigrants—staged school walkouts. Thousands also
observed a one-day national consumer boycott to demonstrate the economic
power of immigrant communities. The spring 2006 mobilizations—and the ensuing
backlash from anti-immigrant sectors—pushed the topic of immigration to the front
and center of U.S. politics. Polls show the public increasingly divided, with the
debate framed as a choice between “deport them all” and “give everyone
amnesty.” But dialogue is possible when we dig deeper. Why are people leaving
their homes? Why are they coming here? What is the impact of our current
enforcement policies? What kinds of alternatives exist? Backed with a wide range
of cited sources, The Politics of Immigration tackles questions and concerns about
immigration with compelling arguments and hard facts, laid out in straightforward
language and an accessible question-and-answer format. For immigrants and
supporters, the book is an effective tool to confront common myths and
misinformation. For teachers, it provides a useful framework on the current debate,
and ample opportunities for students to reach out and explore the intersecting
issues. Those who believe immigrants steal jobs from citizens, drive down wages,
strain public services, and threaten our culture will find such assumptions
challenged here, while people who are undecided about immigration will find the
solid data and clear reasoning they need to develop an informed opinion.

For Jobs and Freedom
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Having recently authored one of the most significant books, Money, Myths and
Change, in this exciting area of economics, Lee Badgett has now teamed up with
Jeff Frank and a collection of international contributors to provide an analysis of
sexual orientation discrimination on an international scale. Discrimination based on
sexual orientation continues to fuel collective action, policy debates and academic
scrutiny in many countries. For some time, sociologists and psychologists have
studied sexual orientation discrimination in institutions and explored prejudices
against lesbian, gay, bisexual, and transgender people in mainstream areas. Now
economists have also begun to examine the experiences of lesbians, gay men and
bisexuals in less traditional research sectors including the labour, housing, credit,
and retail markets. This book includes sections on: wages and jobs discrimination
across institutional contexts discrimination in cultural institutions including religion,
education and sport addressing discrimination through public policies. Innovative
and up-to-date this book is an essential read for postgraduate students studying in
the areas of political economy, gender studies and feminist economics.

Job Discrimination 2
Broadly interdisciplinary, 'The Fifth Freedom' sheds new light on the role of parties,
elites, and institutions in the policymaking process; the impact of racial politics on
electoral realignment; the history of civil rights; the decline of New Deal liberalism;
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and the rise of the New Right.

Discrimination and Political Conviction
Gerry Handley faced years of blatant race-based harassment before he filed a
complaint against his employer: racist jokes, signs reading “KKK” in his work area,
and even questions from coworkers as to whether he had sex with his daughter as
slaves supposedly did. He had an unusually strong case, with copious
documentation and coworkers’ support, and he settled for $50,000, even winning
back his job. But victory came at a high cost. Legal fees cut into Mr. Handley’s
winnings, and tensions surrounding the lawsuit poisoned the workplace. A year
later, he lost his job due to downsizing by his company. Mr. Handley exemplifies
the burden plaintiffs bear in contemporary civil rights litigation. In the decades
since the civil rights movement, we’ve made progress, but not nearly as much as it
might seem. On the surface, America’s commitment to equal opportunity in the
workplace has never been clearer. Virtually every company has antidiscrimination
policies in place, and there are laws designed to protect these rights across a
range of marginalized groups. But, as Ellen Berrey, Robert L. Nelson, and Laura
Beth Nielsen compellingly show, this progressive vision of the law falls far short in
practice. When aggrieved individuals turn to the law, the adversarial character of
litigation imposes considerable personal and financial costs that make plaintiffs
feel like they’ve lost regardless of the outcome of the case. Employer defendants
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also are dissatisfied with the system, often feeling “held up” by what they see as
frivolous cases. And even when the case is resolved in the plaintiff’s favor, the
conditions that gave rise to the lawsuit rarely change. In fact, the contemporary
approach to workplace discrimination law perversely comes to reinforce the very
hierarchies that antidiscrimination laws were created to redress. Based on rich
interviews with plaintiffs, attorneys, and representatives of defendants and an
original national dataset on case outcomes, Rights on Trial reveals the
fundamental flaws of workplace discrimination law and offers practical
recommendations for how we might better respond to persistent patterns of
discrimination.

Rights on Trial
Evangelicalism and the Politics of Reform in Northern Black
Thought, 1776-1863
First Published in 2000. Routledge is an imprint of Taylor & Francis, an informa
company.

Discrimination, Jobs, and Politics
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Sex Discrimination in the Workplace is an interdisciplinary volume that examines
the various approaches to the study of sex discrimination and explores solutions
and interventions. With riveting first-hand accounts from plaintiffs, lawyers and
expert witnesses who have mounted battles against discriminatory employers, it is
an invaluable resource for anyone seeking to gain a better understanding of
precisely what sex discrimination is and what can be done to combat it. Examines
sex discrimination through the eyes of law, economics, sociology, and psychology,
providing expert descriptions of the fundamental research related to sex
discrimination and their field Contains first hand accounts of sex discrimination
cases, many of which relate to landmark contemporary incidents Concludes with
solutions to the problems of discrimination from individual, organizational, and
societal perspectives Written in clear, engaging prose with contributions from
eminent scholars

Impacts of Affirmative Action
Since the passage of the Civil Rights Act, virtually all companies have
antidiscrimination policies in place. Although these policies represent some
progress, women and minorities remain underrepresented within the workplace as
a whole and even more so when you look at high-level positions. They also tend to
be less well paid. How is it that discrimination remains so prevalent in the
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American workplace despite the widespread adoption of policies designed to
prevent it? One reason for the limited success of antidiscrimination policies, argues
Lauren B. Edelman, is that the law regulating companies is broad and ambiguous,
and managers therefore play a critical role in shaping what it means in daily
practice. Often, what results are policies and procedures that are largely symbolic
and fail to dispel long-standing patterns of discrimination. Even more troubling,
these meanings of the law that evolve within companies tend to eventually make
their way back into the legal domain, inconspicuously influencing lawyers for both
plaintiffs and defendants and even judges. When courts look to the presence of
antidiscrimination policies and personnel manuals to infer fair practices and to the
presence of diversity training programs without examining whether these policies
are effective in combating discrimination and achieving racial and gender diversity,
they wind up condoning practices that deviate considerably from the legal ideals.

Special Study of Racial Discrimination in the Political,
Economic, Social and Cultural Spheres
During the revolutionary age and in the early republic, when racial ideologies were
evolving and slavery expanding, some northern blacks surprisingly came to
identify very strongly with the American cause and to take pride in calling
themselves American. In this intriguing study, Rita Roberts explores this
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phenomenon and offers an in-depth examination of the intellectual underpinnings
of antebellum black activists. She shows how conversion to Christianity led a
significant and influential population of northern blacks to view the developing
American republic and their place in the new nation through the lens of
evangelicalism. American identity, therefore, even the formation of an African
ethnic community and later an African American identity, developed within the
evangelical and republican ideals of the revolutionary age. Evangelical values,
Roberts contends, exerted a strong influence on the strategies of northern black
reformist activities, specifically abolition, anti-racism, and black community
development. The activists and reformers' commitment to the United States and
firm determination to make the country live up to its national principles hinged on
their continued faith in the possibility of the collective transformation of all
Americans. The people of the United States -- both black and white -- they
believed, would become a new citizenry, distinct from any population in the world
because of their commitment to the tenets of the Christian republican faith.
Roberts explores the process by which a collective identity formed among northern
free blacks and notes the ways in which ministers and other leaders established
their African identity through an emphasis on shared oppression. She shows why,
in spite of slavery's expansion in the 1820s and 1830s, northern blacks
demonstrated more, not less, commitment to the nation. Roberts then examines
the Christian influence on racial theories of some of the major abolitionist figures of
the antebellum era, including Frederick Douglass, Martin Delany, and especially
Page 24/31

Read Online Discrimination Jobs And Politics The Struggle For Equal
Employment Opportunity In The United States Since The
James McCune Smith, and reveals how activists' sense of their American identity
waned with the intensity of American racism and the passage of laws that further
protected slavery in the 1850s. But the Civil War and Emancipation Proclamation,
she explains, renewed hope that America would soon become a free and equal
nation. Impeccably researched, Evangelicalism and the Politics of Reform in
Northern Black Thought, 1776--1863 offers an innovative look at slavery, abolition,
and African American history.

A Common Destiny
This book takes the "next step" in the study of the civil rights movement in the
United States. To date, the vast majority of books on the civil rights movement
have analyzed either the origins and philosophies, or the strategies and tactics of
the movement. When the Marching Stopped is the first comprehensive and
systematic study of the various civil rights regulatory agencies created under Titles
VI and VII of the 1964 Civil Rights Act. The development of these agencies and the
subsequent attainment of regulatory power is certainly one of the most significant
achievements of the movement. Walton begins with the creation of the regulatory
agencies in 1964 under President Johnson, and continues to describe and evaluate
them through the Reagan presidency, exploring the creation, structuring, staffing,
financing, and attainments of these agencies. The book also compares the work of
these "new" civil rights regulatory agencies with earlier efforts ranging from
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Reconstruction to the late 1930s and early 1940s. An introduction by Mary Frances
Berry adds important insights to Walton's monumental efforts.

People & Politics in Urban America
The purpose of the federal Family and Medical Leave Act (FMLA) is to help
employees balance the demands of work and family. But the law can be hard for
employers to apply in the real world. Questions about eligibility, coverage, notice
and certification requirements, administering leave, continuing benefits, and
reinstatement can challenge even the most experienced managers. This book has
the plain-English answers to all of your tough questions about the FMLA. It provides
detailed information, real-life examples, sample forms, and other tools to help you
meet your legal obligations. The 5th edition covers all the latest updates on the
FMLA, including rules for same-sex couples, new cases explaining the application
of the FMLA, state paid family leave laws, and more.

Encyclopedia of Gay Histories and Cultures
Working Law
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Nearly a half century after the civil rights movement, racial inequality remains a
defining feature of American life. Along a wide range of social and economic
dimensions, African Americans consistently lag behind whites. This troubling divide
has persisted even as many of the obvious barriers to equality, such as statesanctioned segregation and overt racial hostility, have markedly declined. How
then can we explain the stubborn persistence of racial inequality? In Beyond
Discrimination: Racial Inequality in a Post-Racist Era, a diverse group of scholars
provides a more precise understanding of when and how racial inequality can
occur without its most common antecedents, prejudice and discrimination. Beyond
Discrimination focuses on the often hidden political, economic and historical
mechanisms that now sustain the black-white divide in America. The first set of
chapters examines the historical legacies that have shaped contemporary race
relations. Desmond King reviews the civil rights movement to pinpoint why racial
inequality became an especially salient issue in American politics. He argues that
while the civil rights protests led the federal government to enforce certain political
rights, such as the right to vote, addressing racial inequities in housing, education,
and income never became a national priority. The volume then considers the
impact of racial attitudes in American society and institutions. Phillip Goff outlines
promising new collaborations between police departments and social scientists
that will improve the measurement of racial bias in policing. The book finally
focuses on the structural processes that perpetuate racial inequality. Devin Fergus
discusses an obscure set of tax and insurance policies that, without being overtly
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racially drawn, penalizes residents of minority neighborhoods and imposes an
economic handicap on poor blacks and Latinos. Naa Oyo Kwate shows how
apparently neutral and apolitical market forces concentrate fast food and alcohol
advertising in minority urban neighborhoods to the detriment of the health of the
community. As it addresses the most pressing arenas of racial inequality, from
education and employment to criminal justice and health, Beyond Discrimination
exposes the unequal consequences of the ordinary workings of American society. It
offers promising pathways for future research on the growing complexity of race
relations in the United States.

The Fifth Freedom
In the first study of comparative direct-democracy, Laurent Bernhard explores the
nature of direct-democratic campaigning in Switzerland. The author examines four
policy areas: immigration, healthcare, welfare and economic liberalism focussing
on interviews with campaign managers to provide a comprehensive analysis of
direct-democratic campaigning.

Race, Jobs & Politics
Title VII of the 1964 federal Civil Rights Act and state anti-discrimination laws
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prohibit discrimination in employment based on sex, as well as on race, national
origin, and religion. At the same time, sweeping economic and social trends have
led to women's entry into the national workforce in vast numbers. Women have
gained access to positions formerly barred to them, and the past four decades
have witnessed the elevation of women to corporate and professional levels
formerly unheard of. Undoubtedly, during this time, discrimination against women
in the workplace has abated. But it remains prevalent. Attorney Raymond F.
Gregory addresses the millions of women who think they might be facing sexual
discrimination and traces the history of federal measures enacted to assist workers
in contesting unlawful employer conduct. He explains how the law works and
presents actual court cases to demonstrate the ways that women have challenged
their employers. The cases illustrate legal principles in real-life experiences. Many
of the cases relate compelling stories of workers caught up in a web of employer
discriminatory conduct. Gregory has eliminated legal jargon, ensuring that all
concepts

The Changing Nature of Employment Discrimination Litigation
In 1964, Title VII of the Civil Rights Act outlawed workplace sex discrimination, but
its practical meaning was uncertain. Equality on Trial examines how a generation
of workers and feminists fought to infuse the law with broad notions of sex
equality, reshaping workplaces, activist channels, state agencies, and courts along
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the way.

Measuring Racial Discrimination
First Published in 1998. Routledge is an imprint of Taylor & Francis, an informa
company.

The Essential Guide to Family & Medical Leave
This report provides the first evaluation of the enforcement of the Americans with
Disabilities Act (ADA). Focuses specifically on the efforts of the Justice Dept. (DOJ)
to enforce Title II, Subtitle A, of the ADA, which prohibits discrimination based on
disability by public entities such as State and local governments. It evaluates DOJs
regulations and policies clarifying the language of the statute; processing of
complaints of discrimination based on disability; litigation; and outreach,
education, and technical assistance efforts relating to the act. Assesses DOJ's
effectiveness as coordinator of the ADA enforcement efforts of 7 other Federal
agencies.
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